Bucky Badger

Teaching Portfolio 

I. Teaching Summary  
At the end of every semester, standard evaluation forms are typically filled out by students. Students are asked to assign a numerical value to various aspects of the course, the instructor, and the TA on a scale of 1 (“poor”) to 5 (“excellent”). My evaluation scores are summarized in the following table:
	Semester
	Course
	Course Title
	Evaluation Score*
	Department

Average Evaluation Score*

	Fall 2006
	Econ 101
	Principles of Microeconomics
	3.55
	4.00

	Spring 2007
	Econ 101
	Principles of Microeconomics
	4.10
	4.11

	Fall 2007
	Econ 102 
	Principles of Macroeconomics 
	 4.50**
	3.96

	Spring 2008
	Econ 302
	Intermediate Macroeconomics 
	4.80**
	4

	Summer 2008
	Econ 101
	Principles of Microeconomics
	4.70 
	NA

	Fall 2008
	Econ 302***
	Intermediate Macroeconomics 
	4.74
	3.81

	Spring 2009
	Econ 101***
	Principles of Microeconomics
	4.2**
	3.91

	Fall 2009
	Econ 302****
	Intermediate Macroeconomics
	4.83**
	3.82

	Spring 2010
	Econ 101***
	Principles of Microeconomics
	4.72**
	3.92

	Fall 2010
	Econ 101***
	Principles of Microeconomics
	4.90**
	3.86


* The Evaluation Scores and Average Evaluation Scores are generated from the student response to the following question: “We know how the professor conducts the course often influences what a TA is able to do in a course.  Given the professor’s role and the structure of this course, how would you evaluate your TA’s performance?  (5=excellent, 4=good, 3=average, 2 or less =poor)”
** Designates that the Department of Economics Teaching Assistant Review Committee determined that I was a distinguished Teaching Assistant.

*** Designates that I was a Head Teaching Assistant.

**** Designates that I was the course’s Lecturer. 
II. Selected Student Comments
As part of the evaluation process, students have the option to write comments in addition to the numerical ratings. The following table shows some representative students’ opinions regarding my performance in the course: 
	Fall 2006

· His handouts are not too clear and he is a little messy with the board but he does a good job explaining concepts on the discussion sessions. 
· Good personality. Helpful when asking questions.


	Spring 2007

· Material was very well organized and presented. Good at drawing clear graphs to illustrate the concepts.

· Excellent TA. Probably one of the best at the university. Highly recommend him. Great preparation with his in-class sheets. Explained concepts much more clearly than the professor.


	Fall 2007

· I thought you did really well.  You took the time to explain all the basics and then backed them up with thought-provoking examples.
· He always has a review sheet put together, which is very helpful.  He is really   good, one of my favorite TAs for all my classes.


	Spring 2008

· I love the style of his teaching. 
· You were excellent in office hours.  That was a great help for understanding the material better.


	Summer 2008

· Always had a positive attitude and was very easy to understand. 

	Fall 2008

· Explanation of the IS-LM model was very easy to understand.  
· He clearly explains the material which was discussed in class. 


	Spring 2009

· TA took concepts into his own hands and explained them better than the professor, open to questions, genuinely cared about students, laid-back and down to earth, AWESOME!!  Unsatisfactory: Honestly, NOTHING!


	Fall 2009

· Great job.  Clear and helpful all the time. 
· His handouts were amazing! 


· It is inadequate to provide a long list of student comments without any kind of explanation or organization.  

· It is important to include "representative" student comments; there is no need to include a large number of comments that target the same issue or all the comments you've ever received.

· You may also want to include a few comments that address a teaching weakness providing at the same time some commentary on what you have done or plan to do with this kind of feedback. 

· Choose the number of comments to include carefully. Too many can be overwhelming; too little can look sparse.
· It’s okay to make the students’ comments better spelled and punctuated. No sense making the students sound illiterate or careless; it devalues their commentary.     

III. Awards and Recognitions

2009-2010 Academic Year. Recipient of the Anna Morris Ely Excellence Teaching Award. This Award is granted by the Department of Economics to TAs with distinguished history based on excellent evaluations from the students and supervising instructors.

Fall 2007, Spring 2008, Spring 2009, Fall 2009. The Teaching Assistant Review Committee of the Department of Economics gave me the highest commendation letters for a distinguished Teaching performance. 

See the attached files for details. 

You may want to mention only the highest commendation letters you have received. For example if you got 3 good letters and one excellent letter then only mention the excellent in this section: Fall 20XX  “The Teaching Assistant Review Committee of the Department of Economics gave me a commendation letter  for an excellent Teaching performance”. Attach ALL your Letters from the TA Review Committee at the end.
IV. Teaching Philosophy
· Developing a Philosophy of Teaching Statement (Ohio State)
http://ucat.osu.edu/teaching_portfolio/philosophy/philosophy2.html
The site has a carefully designed menu of topics (such as what is a philosophy of teaching? and what are the components of a teaching statement?) that are easy to navigate and give an overview of the teaching statement. The site also contains examples, a list of web links, and a bibliography.

· Writing Your Teaching Philosophy: A Step-by-Step Approach (University of Minnesota)
http://www1.umn.edu/ohr/teachlearn/tutorials/philosophy/index.html
Tutorial on writing a teaching philosophy with resources to help you each step of the way, including reflective prompts, a teaching philosophy template, and three different rubrics for evaluating your statement.
V.   
TA References  Upon Request  (or you can make a list of your TA references here) 
